JOB AND PERSON SPECIFICATION FORM

· Position and Title:     Senior Digital Developer 
· Reports to:                COO 
· Key relationships:    Development team, all partners in the business who require development work, outside partners on digital projects 
· Closing date: 17 November 2009
	PURPOSE:
	To manage, and execute, the development of all web sites and web applications for Primedia Broadcasting, and to manage the team of developers.



	SCOPE:
	Middle management role, supervisory and operational. Skills and knowledge used in development of web sites and web applications, and managing a team of developers. 



	KEY RESPONSIBILITIES
	EXPECTED RESULTS

Outcomes/ Performance Standards

	1. Manage the team of developers

	· Manage the day-to-day work of the team of developers, including assigning work, ensuring quality and standard of work, and guidance in the execution of tasks. 

· Progressions of the team’s technical standards, which includes monitoring technology trends, and ensuring we progress with those. 

· Ensure the team operates according to the formula of the business. 

· Make trade-offs of timing and features to maximize value of development project delivery

	2. Execute development of online sites and applications

	· Delivering web sites and applications as agreed with the partners in the business, to address business requirements

· Database and software architecture design

· Meeting deadlines

· Communicating effectively about the deliverables and deadlines with the partner on each project

· Managing the quality of work from the development team

· Engaging with creative solutions and ideas to satisfy the needs of the business, and the briefs from the team’s business partners

· Monitoring the performance of the existing sites and applications, and performing the necessary maintenance on these sites. 


	3. Contribute to the strategic direction of the business
	· Have a good understanding of business

· Lead the strategic planning process for the development team

· Contribute to the broader digital strategy process for the business

	4. Abide by the formula 
	· Abide by the principles of Primedia Broadcasting’s formula in all work and business relationships. 

· Ensure that the development team works according to the principles of the formula. 

	5. Manage relationships with 3rd party vendors related to development work
	· Manage relationships with outside parties who contribute to the digital projects that are in development. This includes project managing the work they are involved in, as well as ensuring we are seen as the ultimate partner by them. 

	6. Project Management
	· Perform the role of project management for the work conducted by the development team, in association with the business partners on each project.  



	QUALIFICATIONS / EXPERIENCE


	Qualifications:
	· Matric

· Degree or diploma preferable

· 

	Experience:
	· Management of a team of developers

· Managerial Experience

· Development experience



	CORE COMPETENCIES


	KNOWLEDGE AND SKILLS

	1. Technical
	· Microsoft .NET Web technologies & MS SQL Server at the design / architecture level
· Web services, Xml, Sql store procedures
· Thorough understanding of web development technologies

· Experience with high-volume public websites
· Testing – Unit, Load & Functional testing

	2. Managerial


	· Management of a team of developers

· Project management

· Proactive and self-motivated
· Good people-management skills

	3. Communication


	· Influence others through appropriate open and honest communication

· Develop long-term relationships that benefit the business

· Have the ability to give and take open and frank feedback

· Have the ability to impart knowledge to business partners and team members

· Ability to prepare documentation, and reports 
· Ability to inspire
· Listen and understand partner objectives
· Being clear, focused and understandable in all communication

	4. Self Effectiveness

	· Able to work to tight deadlines to deliver.

· Measure progress and achievements against set objectives.

· Be resourceful in planning, organising and prioritising work

· Relate to all people at all levels and from diverse cultures

· Good planning, analytical and decision-making skills 

· A good team player – integrates and shares knowledge and skills
· Passionate about the technologies and role
· Ability to drive IT delivery against the business value imperative                                               



